


ALABAMA 
 
Position:  Police Chief 
Agency:  City of Eufaula 
Salary:  Not stated 
Deadline: October 12, 2007 
The City of Eufaula is seeking a strong leader with law enforcement and managerial 
experience to lead a Department and personnel in support of a town of 14,000+ citizens. 
The Police Chief, under the direction of the Mayor, plans and coordinates goals, objectives 
and programs for the Department. The Chief plans all law enforcement activities for the 
City, develops budget recommendations, and makes decisions regarding staffing of 
department positions. The successful candidate will have completed specialized courses in 
law enforcement/management. Must possess an extensive experience in law enforcement 
supervisory positions. Must possess certification by Alabama Peace Officer Standards and 
Training Commission. Submit letter of interest and resume to: Human Resource/Risk 
Manager 
P.O. Box 219 
Eufaula, AL 36072 
Open until October 12, 2007  
The City of Eufaula is an Equal Opportunity Employer 
 
 
Position:  Chief of Police 
Agency: Alexander City Police Department  
Salary:  $39,390-$55,484 DOQ 
Deadline: 10/12/2007 
The ideal candidate should have a Bachelors degree (Masters degree preferred) from an 
accredited college or university in Public Administration, Criminal Justice or related field and 
ten years experience with an above average knowledge of the criminal justice system, with 
five years of progressive supervisory advancement (preferred Captain or above for similar 
size agency or larger). Experience in developing policies, managing budgets and handling 
discipline issues is required. The candidate must have computer experience in Microsoft 
Office products (Excel, Word and PowerPoint). The successful candidate must demonstrate a 
continued dedication to education, training and self development such as graduation from 
the FBI National Academy or other nationally recognized police leadership development 
program. Candidate must be Alabama Peace Officers Standards and Training certified or 
able to obtain within 9 months of appointment and must become a resident of Alexander 
City. Alexander City, Alabama, population of more than 15,000, seeks a chief of police 
whose strong moral character, leadership, integrative management and strategic planning 
will move the police department on a path of progressive delivery of police services. The 
chief of police is responsible for 62 employees (45 sworn 17 civilian), approximately 3 
million budget and a jurisdiction covering approximately 135 square mile. Must be able to 
demonstrate strong leadership skills, experience in and commitment to community policing, 
and be able to build and maintain positive working relationships with elected officials, police 
department employees, other city employees, other law enforcement agencies, and 
members of the community. The Chief of Police reports to the Mayor and will act as an 
ambassador for the city along side the Mayor or in his or her place.  Special 
Conditions: Candidates will be subject to a background investigation, drug screening and 
physical screening per the requirements of the City of Alexander City. The City of Alexander 
City is an Equal Opportunity Employer. If interested in this position, please contact Joyce 
Abbett at 256/329-6721 or you can mail a copy of your resume with cover letter to: City of 
Alexander City Personnel Department PO Box 552 Alexander City, AL 35011  



For more information, contact: 
Joyce Abbett 
PO Box 552 
Alexander City,AL  35011 
Phone: (256)329-6721 
Email: acpd236@charterinternet.com 
Website: http://www.alexandercityonline.com 
How To Apply: The City of Alexander City is an Equal Opportunity Employer. If interested in 
this position, please contact Joyce Abbett at 256/329-6721 or you can mail a copy of your 
resume with cover letter to: City of Alexander City Personnel Department PO Box 552 
Alexander City, AL 35011 
 
 
 

 
ALASKA  
 
Position: Chief of Police  
Agency: City of Cordova   
Salary:  $47,507. - $59,779 
Deadline: 10/12/2007 
Education, Experience and Skills Required: 1. Minimum 5 years in law enforcement, with 
three years in supervisory role required. 2. Graduate of an accredited Police Academy. 3. 
Possess an Advanced Certificate from the Alaska Police Standards Council. 4. Bachelor’s 
degree preferred. Completion of advanced management and supervisory training preferred. 
5. Strong verbal, written, analytical, and interpersonal skills required. Ability to effectively 
communicate and interact with public and governmental agencies. 6. Ability to interpret and 
enforce State statute and Municipal ordinances. 7. Ability to organize, prioritize workflow, 
supervise work of others. 8. Must be in good physical condition.  
 Responsibilities: Essential Functions: 1. Manages Public Safety Department and State 
contracted jail facility. 2. Enforces City, State, and Federal laws. 3. Conducts crime 
prevention programs and investigations as necessary. 4. Serves as Civil Defense Director in 
times of public emergency. 5. Supervises department personnel to include Community 
Service Officer, patrol officers, communications specialists/dispatchers, and other 
administrative staff. Is responsible for recruitment, training, and discipline of department 
personnel. 6. Maintains all criminal and non-criminal records. 7. Develops and administers 
community service programs and public relations efforts. 8. Develops annual departmental 
budget. Monitors and authorizes department expenditures in accordance with approved 
budget. 9. Stays current with standard Public Safety practices and procedures. Trains staff 
appropriately. 10. Makes recommendations to the City Council regarding changes in 
Municipal ordinances. 11. Represents the City in matters regarding law enforcement. Makes 
public presentations, provides testimony, and interfaces with the general public on a regular 
basis. 12. Coordinates law enforcement activities with State and Federal agencies. Other 
Responsibilities: 1. Researches and solicits grant funds for Public Safety programs. 2. Public 
presentations for local school programs. 3. Briefs City Manager weekly on enforcement 
activities.  
For more information, contact: 
Cindy Appleton 
PO Box 1210 
Cordova, AK  99574 



Phone: (907)424-6223 Fax: (907)424-6000 
Email: humanresources@cityofcordova.net Website: http://www.cityofcordova.net 
How To Apply: Contact Cindy Appleton at (907)424-6223 or access the city's website and 
download application, F-3,and the Public Release of Information. This can be completed and 
emailed back to humanresources@cityofcordova.net or faxed; however original application 
will be required. 

 
 
 
ARKANSAS 
 
Position: POLICE CHIEF  
Agency: City of Malvern   
Salary:  Not stated 
Deadline: Nov. 2, 2007 
Malvern, a rapidly growing community of 10,000, is seeking a highly qualified police 
professional to direct its police department. The Police Dept. has a staff of 30 personnel 
consisting of 24 sworn and 6 civilian personnel. Must have Municipal Law Enforcement 
services in planning, organizing, leading and controlling the delivery of law enforcement 
services. Seeking command and/or mid-level police leadership executives with a proven 
track record of instituting successful leadership, which would enhance the quality of life 
within our community. Bachelor’s degree from accredited college or university in 
criminology, law enforcement, public administration, business mgmt. or a related field 
and/or completion of the FBI National Academy, Southern Police Institute, or a similar 
senior level police executive mgmt. school. EOE. Applications can be picked up at the 
Human Resources Dept., 506 Overman St., Malvern, AR. Submit applications and 
resumé by Nov. 2, 2007 to Virginia Harrison, City of Malvern Human Resources Director, 
506 Overman St., Malvern, AR 72104. Phone 501-332-6403. 

 
 
 
CALIFORNIA 
 
Position: Chief of Police  
Agency: City of Angels Camp  
Salary: $7,326/$8,905/mo. DOQ (plus excellent benefit package)   
Deadline: Open until filled 
Located in the Sierra Nevada foothills, home of Mark Twain's "Celebrated Jumping Frog of 
Calaveras County", the annual Jumping Frog Jubilee, gold mining and some of California's 
finest outdoor recreation.  
Desirable qualifications include equivalent to a B.S. degree in police science, law 
enforcement, criminal justice or public administration, five years experience in law 
enforcement with at least four years at a command level.  



Submit application to:  
City of Angels Camp 
Administrator's Office 
P.O. Box 667 
Angels Camp, CA 95222  

Phone - (209) 736-2181 FAX - (209) 736-0709 
Email - marykelly@angelscamp.gov  
EOE  
 
 
Position: Chief of Police  
Agency: City of Atascadero  
Salary: $131,674.68    
Deadline: 10/19/2007 
The City of Atascadero (population 28,000), a progressive, professional, municipal 
government on the Central Coast of California, is seeking a highly qualified individual to 
work alongside its many dedicated employees and volunteers. Atascadero is located midway 
between the cities of San Luis Obispo and Paso Robles, in the heart of California's wine 
country. Atascadero offers a blend of natural beauty and rural lifestyle.  
The department has a staff of 43 full time employees and operates with a budget of $5.7 
million. This opening follows the upcoming retirement of the current Chief of Police.  
The ideal candidate will be an effective leader who will use a collaborative team approach; 
facilitate community-based policing; possess a high degree of integrity and a commitment 
to excellence. A Bachelor's degree from an accredited college or university preferred, at 
least ten years of law enforcement experience with at least three years at command level. 
Advanced POST certification or higher.  
Current maximum salary: $131,674.68 with excellent benefits, including PERS 3% @ 50.  
Send completed city application, letter of interest and resume to:  

City of Atascadero 
Personnel Department 
6907 El Camino Real 
Atascadero, CA 93422  

City application available at www.atascadero.org.  
Confidential inquiries and requests for more information may be made to Personnel Analyst 
Meredith Hendrickson at (805) 470-3464.  
Filing Deadline: 10/19/2007, 5:00 p.m.  
EOE  
 
 
 

 
COLORADO 
 
Position:  Chief of Police 
Agency: City of Commerce City  
Salary:  $107,772 to $124,715 
Deadline: Open until filled  
COMMUNITY OVERVIEW & MUNICIPAL ORGANIZATION/ GOVERNANCE The City of 
Commerce City is located in Adams County immediately northeast of Denver & west of the 
Denver International Airport. Commerce City’s proximity to DIA is sure to attract future 



economic development in the city. Founded on March 24, 1970, the current population is 
approximately 47,000. Commerce City has all the amenities of large metropolitan cities 
along with small town atmosphere. Commerce City became a Home Rule City in 1970 & is 
governed by a Mayor elected at-large & eight City Council members, four elected at-large & 
four by ward. The City Charter provides for a Council/Manager form of government. The 
2006-2007 operating budget (all funds) for the City is $51,932,193 which includes CIP 
funds of $11.1 million. The Manager directs a total staff of 321.5 FTE’s.  
COMMERCE CITY POLICE DEPARTMENT The Commerce City Police Department is comprised 
of 112.5 members, of which 88 are commissioned peace officers. The Department offers the 
full range of municipal police services including patrol, criminal investigations, School 
Resource Officers, & crime prevention. The Department also participates in the North Metro 
Task Force, which targets street level drug violators & drug distributors.  
The Commerce City Police Department is commanded by a Chief of Police & has three 
Captains (Each Captain commands one of three Divisions, Patrol Operations, Support 
Operations, & Administration & Information Operations, respectively.), 3 Lieutenants, 14 
Sergeants, 8 Detectives & 59 Patrol Officers. Specialized units include the Traffic Unit, K-9 
Unit, Street Crime Attack Unit, Special Services Unit (Tactical Team), & School Resource 
Officers. Non-sworn positions include a Crime Analyst, Records Supervisor, Victim 
Advocates, Animal Control Agents, Community Service Officers, & Crime Scene 
Investigators. The annual operating budget for the Police Department for 2007 is $10.9 
million. For Calendar Year 2006, the department responded to 60,820 calls for services, 
investigated 1,489 traffic accidents & made 12,590 traffic contacts.  
POSITION PROFILE The position of Chief of Police for the City of Commerce City presents a 
unique & rewarding professional challenge & opportunity. The Chief provides leadership to a 
complex organization, is a recognized community leader, & manages one of the largest 
operating budgets among the City’s departments.  
The City Manager is seeking an outstanding leader who has the experience, integrity, talent, 
professional commitment & vision to manage & direct the daily operations of the Police 
Department & provide law enforcement services to a diverse citizenry who have high 
expectations of their municipal government. Highly developed professional knowledge & 
skills, managerial & administrative competence, maturity of judgment, strong personal 
leadership, high ethical standards, & the ability to communicate effectively & positively with 
the organization & a diverse community are essential.  
PERSONAL & PROFESSIONAL CHARACTERISTICS/EXPECTATIONS The position of Police 
Chief in the City of Commerce City is a high profile leadership role with a number of key 
expectations & abilities necessary for success. The City Manager is seeking a Police Chief 
with: A commitment to policing in partnership with the community, preferably with prior 
experience in a Community-Oriented Policing and/or Problem Oriented Policing 
environment. The Chief will embrace teamwork & work with appropriate citywide resources 
to provide the highest possible level of customer service & response to community needs & 
issues; High personal energy, a positive approach, & self-confidence; A commitment to 
communicating with all levels of the community, Police Department & the municipal 
organization consistently, accurately & in a timely manner. Highly developed presentation & 
listening skills are essential; An approachable, friendly, open & participatory management 
style, open to & respecting input from employees. The Chief must gain & maintain 
confidence, respect & trust of the staff at all levels; A willingness to appropriately confront 
issues & make difficult decisions; A proven record of developing & operating a department 
that is systematic & analytical in its approach to communicating with internal & external 
audiences, allocating & utilizing resources, responding to community needs, strategic 
planning, performance evaluation, & reporting results; The Chief should be comfortable with 
technological resources & have a working knowledge of their role in increasing 
accountability & productivity within departmental operations; The ability to manage budgets 
& resources in a cost-effective manner & the capacity to be creative in maximizing available 



resources through grants, intergovernmental cooperation & prioritization of existing needs; 
The ability to effectively articulate police & public safety-related issues, goals & objectives to 
the City Manager, City Council, fellow department directors & the concurrent ability to 
translate policy decisions into operational action by the Police Department staff; The 
willingness & ability to educate the Department staff & the general public regarding 
appropriate roles for each to play in the maintenance of a safe community; The ability to 
maintain a positive & effective working relationships with fellow department directors, 
Departmental staff & other City employees. The new Chief must be a team player & value 
cooperation; An active level of involvement in professional law enforcement organizations & 
a willingness to maintain a high level of professional networking in order to remain on the 
cutting edge of municipal police practices; A record of accomplishment of success in 
personnel management, to include recruitment, training, discipline, performance evaluation 
& career development. The Chief will be expected to maintain fair & consistent recognition 
systems & discipline throughout the Department, regardless of rank or sworn status; The 
ability to effectively delegate authority & responsibility while maintaining appropriate levels 
of accountability, operational control & personal involvement is essential; The ability to 
anticipate problems, identify alternative courses of action & prepare proactive 
recommendations, as well as to advocate, defend & support those recommendations before 
the management team & City Council; & A positive commitment to embracing diversity & 
personnel/recruitment practices that ensure the Police Department is an environment that 
encourages individual opportunity & excellence, regardless of race, sex, individual or 
cultural differences. Additionally, the Chief must demand enforcement practices that 
exemplify fairness, consistency, respect for cultural differences & absolute compliance with 
applicable laws & statutes.  
Other required personal characteristics include: Outstanding interpersonal & “people” skills, 
including the ability to say “no” gracefully; Fairness, compassion & genuineness; Initiative, 
resourcefulness, creativity & problem-solving ability; An understanding of the political 
process while avoiding personal involvement in political issues; A visionary approach to the 
City of Commerce City’s future law enforcement & public safety needs; Personal & 
professional integrity of the highest order, demonstrated in both the candidate’s public & 
private life; A commitment to an appropriate & active visibility within the community, 
representing the City & the Police Department in a positive light & building a high level of 
trust & communications with the general public & the business community.  
QUALIFICATIONS & EXPERIENCE Required education will include a Bachelor’s degree in 
criminal justice, business administration, public administration or a closely related field. A 
graduate degree in criminal justice, business administration, public administration or a 
related field would be helpful but not required. Five years experience in upper management 
of a comparable or larger municipal law enforcement agency or equivalent is required. The 
City may consider a combination of experience and/or education on a case-by-case basis. 
Management experience in a growing, multicultural community is a plus. Completion of 
advanced command training such as the FBI National Academy, Southern Police Institute, or 
equivalent is strongly preferred. The selected candidate must possess or be able to obtain a 
valid Colorado drivers license & must meet Colorado P.O.S.T. standards for certification as a 
peace officer. While the City of Commerce City has established minimum qualifications & 
credentials as described, each candidate’s background & employment history will be 
scrutinized for an outstanding level of professional accomplishment, community interaction 
& ethical conduct. The candidate’s background & experience should include a diverse 
exposure to all aspects of municipal law enforcement management, with experience & 
competency in the management & direction of police personnel, policy & procedure 
development, budget development & administration, program implementation & successful 
building of partnerships with the community & other law enforcement agencies.  
COMPENSATION & BENEFITS The compensation/benefits are negotiable & highly 
competitive from, with an anticipated hiring range of $107,772 to $124,715, plus an 
















































