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ARIZONA 
 
Position:  Support Services Bureau Director 
Agency: Town of Buckeye  
Salary:  $6,279 - $9,277 per month 
Deadline: November 13, 2007 
TYPE OF POSITION:  Full-Time – Classified 
REVISED POSITION CLOSE DATE:  Tuesday, November 13, 2007 at 5:00 pm 
Applicants who applied for the July 31, 2007 posting do not need to reapply.  Prior 
applications from this date will remain active. 
Application Process: All interested persons must submit a completed and signed Town of 
Buckeye job application to the Town of Buckeye Human Resources Department no later than 
5:00 p.m. on the closing date at: 
508  E. Monroe Avenue 
Buckeye, AZ 85326 
Telephone:  (623) 349-6250 Fax:  (623) 349-6270 
TDD (For the hearing impaired only): (623) 349-6400 
The Town job application can be completed online at our Town website www.buckeyeaz.gov  
by clicking on the “Job Opportunities” menu or obtain an application from Human Resources 
Department.  We are an equal opportunity employer. GENERAL PURPOSE:  Under limited 
supervision, plans, organizes, and manages the staff and activities of the Police Department 
Communications, Records and Property/Evidence operations. PRIMARY DUTIES AND 
RESPONSIBILITIES: 

The following duties ARE NOT intended to serve as a comprehensive list of all duties 
performed by all employees in this classification, only a representative summary of the 
primary duties and responsibilities. Incumbent(s) may not be required to perform all duties 
listed and may be required to perform additional, position-specific duties. 

• Manages staff and activities of the Police Department Communications, Records and 
Property/Evidence operations. 

• Oversees the operations of computer and communication systems, including hardware 
planning, budgeting, upgrades, system changes, implementation and training. 

• Coordinates with county and state offices to request/obtain budgetary funds for 
equipment. 

• Develops and updates procedures in areas of responsibility. 
• Directs large-scale projects incorporating technological advancements in the 

communications and records management operations. 
• Accumulates, analyzes and reports statistical data on effectiveness of operations. 
• Participates in strategic planning for budget process, identifies needs and writes 

justifications.  
• Serves as Custodian of Records for subpoenas and court depositions; acts as liaison 

between department and Town Clerk’s office for records; develop records retention and 
disposition schedule for approval; ensure records are maintained in compliance with 
regulations. 

• May serve on various local, state or federal committees.  
• Performs other duties as assigned or required.  
MINIMUM QUALIFICATIONS: Education and Experience: Bachelor’s Degree in Police Science, 
Business/Public Administration, Computer Information Systems, or a related field; plus five 
or more (5+) years experience in a public safety communications center (police and/or fire) 
and three or more  (3+) years supervisory experience is required OR an equivalent 



combination of training, education and experience.   Experience with CAD, CTI systems, 
Spillman and 800 and/or 700 MHz radio systems is preferred. 
Necessary Knowledge, Skills and Abilities: 
• Knowledge of Town policies and procedures. 
• Knowledge of public safety communications (including FCC regulations), records 

management and property/evidence principles, practices, methods, techniques and 
equipment. 

• Knowledge of the principles of leadership, supervision, training, conflict resolution and 
performance evaluations. 

• Knowledge of computer telephony integrated system and computer-aided dispatch 
(CAD) including CAD formats and commands pertaining to police dispatchers. 

• Knowledge of federal regulations pertaining to collection, storage, and dissemination of 
criminal history record information. 

• Knowledge of Public Records and Public Records Retention laws. 
• Knowledge of Uniformed Crime Reporting requirements. 
• Knowledge of emergency dispatch procedures. 
• Knowledge of operations to ensure compliance with public records regulations. 
• Knowledge of Police and Fire department organizations, procedures and operating 

policies relating to areas of responsibility.  
• Knowledge of local Buckeye geography including main streets boundary limits and beat 

areas; also geography, equipment and procedures of other jurisdictions the Town has 
contracted with to provide fire/emergency medical dispatch procedures. 

• Knowledge of mutual and automatic said agreements with surrounding agencies. 
• Ability to communicate effectively with a diverse public in answering questions, policies 

and handling complaints. 
• Ability to exercise initiative in the improvement of operations and understand 

technological concepts; 
• Ability to supervise and motivate personnel in a high stress environment and inspire 

confidence in subordinate personnel and new employees in training. 
• Ability establish and maintain effective working relationships with subordinates, 

coworkers, management, other  employees, public officials, employees from other 
agencies, and the general public. 

• Skill in operating a personal computer and software applications.  
Successful completion of a background investigation and polygraph is required because of 
confidential, sensitive nature of information accessed. Physical Demands / Work 
Environment:  Normal office environment Reports To:  Police Chief   Supervision Exercised:  
Administrative supervisors 
 
 
 

 
ARKANSAS 
 
Position:  Police Chief 
Agency: City of Malvern  
Salary:  Not stated 
Deadline: Nov. 2, 2007 
Malvern, a rapidly growing community of 10,000, is seeking a highly qualified police 
professional to direct its police dept. The police dept. has a staff of 30 personnel consisting 
of 24 sworn and 6 civilian personnel. Must have Municipal Law Enforcement services in 



planning, organizing, leading and controlling the delivery of law enforcement services. 
Seeking command and/or mid-level police leadership executives with a proven track record 
of instituting successful leadership, which would enhance the quality 
of life within our community. Bachelor’s degree from accredited college or university in 
criminology, law enforcement, public administration, business mgmt. or a related field 
and/or completion of the FBI National Academy, Southern Police Institute, or a similar 
senior level police executive mgmt. school. EOE. Applications can be picked up at the 
Human Resources Dept., 506 Overman St., Malvern, AR. Submit applications and résumé by 
Nov. 2, 2007 to Virginia Harrison, City of Malvern Human Resources Director, 506 
Overman St., Malvern, AR 72104. Phone 501-332-6403. 
 
 
 

 
CALIFORNIA 
 
Position: Chief of Police  
Agency:  City of Ione 
Salary:  $70,000 to $100,000 annually 
Deadline: November 2, 2007 
Population: 7,500 (approximately 3,900 inmates in state facilities) 
Qualifications: Any combination of training and experience which is likely to provide the 
required knowledge and abilities is acceptable. A typical background would include a 
Bachelor's Degree in police science, criminal justice, law enforcement administration, public 
administration, or a related field. POST Certificate at a Supervisor or above level and five 
years experience as a supervisor in law enforcement. Applicants that have graduated from 
technical institutions such as the FBI Academy, Northwestern School of Staff and Command, 
or Southern Police Institute are desirable. A valid California driver's license is required. 
Responsibilities: The residents of Ione are seeking an individual whose leadership, 
management and strategic planning skills and abilities will begin to move the City on a path 
of progressive delivery of police services. The Chief is expected to lead, develop and plan for 
a small department to become a larger department that will be more in line with a 
community projecting a population of 10,000 (not including prison population) over the next 
seven to ten years. The Chief must be able to build and maintain positive relationships with 
elected officials, police department employees, other City employees, other law enforcement 
agencies, and members of the community.  
Due to the size of the department, this is a highly visible, uniformed "working Chief" 
position. With a strong City orientation towards customer service, the Chief has an integral 
role in community relations activities, including attending City Council meetings and civic 
organization events. Supervisor experience in daily police service operations, team building 
and organization development skills and abilities are essential. The department needs a 
leader who can serve as a mentor and "skill builder," and one who values continued training 
and professional development opportunities. Last but not least, professionalism, tact, 
humility, creativity, a sense of humor, a passion for success, and an overall enjoyment of 
influencing positive change in the community are essential traits.  
For More Information Contact:  
City of Ione 
P.O. Box 398 
Ione, CA 95640 
(209) 274-2412  



ctyclk@ione-ca.com 
website: http://www.ione-ca.com  
How to Apply: Interested persons should complete an application and submit a letter of 
intent, with current salary, along with three (3) references. A current resume and/or vitae 
should accompany the letter of intent. All applications will remain confidential upon request 
until three (3) finalists for the position have been selected.  
Applications should be mailed to:  
Kim Kerr, City Manager 
City of Ione 
P.O. Box 398 
Ione, CA 95640 
Reference: Police Chief.  
 
 
Position: Lieutenant  
Agency:  California State University, East Bay 
Salary:  Not stated 
Deadline: Not stated 
California State University, East Bay Police Department is seeking a highly qualified 
individual for the position of Police Lieutenant. We are currently testing for the position 
(open until filled). Under the general direction of the Chief of Police, the Lieutenant will 
manage the patrol, investigations, records and dispatch functions of the Police Department 
ensuring a comprehensive, twenty-four hour law enforcement and security program for the 
entire campus community (including the immediate surrounding community). The University 
has two campuses in Hayward and Concord, and a satellite campus in Oakland. 
This position is under the Management Personnel Program, and offers an excellent benefits 
package including medical, dental, and vision insurance. CSUEB retirement benefits are 
administered through CalPERS - 3% at 50. Salary commensurate with qualifications and 
experience. For further information, contact Commander Cherry at 510.885.3791 APPLY 
ONLINE AT: http://www.aba.csueastbay.edu/HR 
 
 
Position: Police Captain  
Agency: City of Davis  
Salary: $100,593 - $122,272    
Deadline: 11/09/2007 
Qualifications: Any combination of experience and training that would likely provide the 
required knowledge and abilities is qualifying. A typical way to obtain the knowledge and 
abilities would be, three years of increasingly responsible experience in a middle 
management capacity in a municipal police department including two years of supervisory 
responsibility. Equivalent to a Bachelor's degree from an accredited college or university 
with major course work in police science and administration, public administration, business 
administration, political science or a related field. A Master's degree in public or business 
administration is preferred. Possession of, or ability to obtain, an appropriate California 
driver's license. Possession of a POST Management Certificate. Responsibilities: Under 
general direction of the Police Chief, this executive level sworn position plans, directs and 
coordinate the activities of personnel in the Operations Division (Patrol); develops and 
implements Division goals, objectives, policies and priorities; assist with the development 
and implementation of departmental goals, objectives, policies and procedures; perform as 
Acting Police Chief in absence of Police Chief and the Assistant Police Chief; and provide 
highly responsible and technical assistance to the Police Chief. Based on review of 
applications, a limited number of the best-qualified candidates -- based on the information 
provided on the application form, resume, etc. -- will be invited to participate in the 



selection process. Selection for this position may include a written and practical test and an 
oral board interview before a qualifications appraisal panel to establish an eligibility list to be 
used by Police Department to make the final selection. For more information, contact: 
City of Davis - Human Resources 
23 Russell BLVD 
Davis, CA  95616 
Phone: (530)757-5644 
Fax: (530)753-1224 
Email: awaid@cityofdavis.org Website: http://www.cityofdavis.org/jobs 
Applications will be received by the Human Resources Office until 5:00 p.m., Friday, November 9, 
2007 (postmarks will not be accepted). A City of Davis employment application must be submitted to 
be considered for this position. You may apply online at http://www.cityofdavis.org 
 
 
 

 
COLORADO 
 
Position: Chief of Police  
Agency: City of Lamar  
Salary: $52,364 - $75,928   
Deadline: 11/02/2007 
The position requires a four-year college degree and a minimum of seven years of law 
enforcement experience including at least three years of command level experience, 
preferably in a comparably sized police agency in a diverse community. A master’s degree 
in public or business administration, criminal justice, or related field and/or a graduate of 
the FBI National Academy are preferred. Responsibilities: The Department has 27 
employees (21 sworn) and supervises the Prowers County/City combined emergency 
communications center which employs an additional 9 employees. Responsible to the City 
Administrator, the successful applicant must possess strong communication, leadership, 
organizational and management skills, as well as proven integrity in working with members 
of both the community and Police Department. Experience with and a strong commitment to 
Community and Problem-Oriented Policing is required. To encourage internal candidates, 
the requirement for a four-year college degree may be waived provided there is a 
commitment on the part of the applicant to obtain the degree within a specific period of 
time and reasonable progress is being made toward that end. For more information, 
contact: 
Bert Davis 
City of Lamar 
102 East Parmenter 
Lamar, CO  81052 
Phone: 719-336-1366 
Fax: 719-336-1363 
Email: bert.davis@ci.lamar.co.us Website: http://www.ci.lamar.co.us 
To apply, send a resume and a one-page letter summarizing your qualifications by 
November 2, 2007. Confidentiality may be requested. Apply to: City of Lamar, Police Chief 
Recruitment, 102 East Parmenter, Lamar, CO 81052  
 
 
 



CONNECTICUT 
 
Position:  Deputy Police Chief 
Agency:  Manchester Police Department 
Salary: $75,311 - $100,000  
Deadline: November 2, 2007 
MINIMUM QUALIFICATIONS: Six years of increasingly responsible police experience 
including at least two years in the rank of Captain or its equivalent in a Police Department 
and completion of a four year college degree program in police science, law enforcement, or 
a related field. Suitable experience may be substituted for educational attainment if deemed 
appropriate by the General Manager. Applicants must be Connecticut P.O.S.T. (Police Officer 
Standards Training) Certified or eligible for comparative certification by Connecticut P.O.S.T. 
Council. Final appointment is contingent on meeting Connecticut P.O.S.T. requirements.  
Applications and job description are available in the Human Resources Department, 41 
Center, Street, P.O. Box 191, Manchester, CT 06045-0191 or by calling the Recruitment 
Information Line (860) 647-3170 or visit our website at: http://hr.ci.manchester.ct.us/. 
Applications must be received in the Human Resources Department or postmarked by 4:30 
p.m. on Friday, November 2, 2007.  
 
 
 

 
FLORIDA 

 
Position:  Director of Florida Highway Patrol 
Agency:  Department of Highway Safety & Motor Vehicles 
Salary:  Commensurate with experience 
Deadline: Tuesday, October 30, 2007 
Department of Highway Safety & Motor Vehicles 
2900 Apalachee Parkway 
Room A428, MS #30 
Tallahassee, Florida 32399 
Phone:  (850) 617-3207 
Contact:  Rene Knight 
E-mail Address:  knight.rene@hsmv.state.fl.us Agency Website address: 
www.hsmv.state.fl.us. 
Educational Requirement:  Bachelors Degree Apply for this position by visiting the State's 
People First site: https://peoplefirst.myflorida.com.  Enter the Applicants/Job Seekers Logon 
and locate this position by searching under Highway Safety and Motor Vehicles.  Complete 
your application online.  Applications must be received by close of business on the 
application deadline.  For questions regarding the People First Application Process, call the 
People First Service Center at 877-562-7287. 
POSITION DUTIES & RESPONSIBILITIES: 
As part of the Department of Highway Safety & Motor Vehicles, the Division of Florida 
Highway Patrol protects and serves all who travel Florida's roads. 
The Director of the Florida Highway Patrol is a sworn law enforcement position carrying the 
rank of Colonel.  This Senior Management Service position receives very competitive 
employment benefits, including free health, life, and disability insurance and generous leave 
benefits.  The Florida Highway Patrol Director is responsible for the overall management of 


































