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ARIZONA 
 
Position:   Chief of Police 
Agency:  City of Page  
Salary:   DOQ 
Deadline:   January 2, 2008 
The City of Page, Arizona (population 6,809) is accepting applications for the position of 
Chief of Police. This is an FLSA exempt position and includes an excellent benefits package.  
Page is a tourism based community located on the Arizona/Utah border overlooking the 
Glen Canyon National Recreation Area (Lake Powell).  The Page Police Department operates 
with a staff of 22 sworn officers, 6 dispatchers, and one Community Service Officer. The 
successful candidate will be responsible for all operations and divisions of the Police 
Department. Qualified applicants will have a degree in Criminal Justice, Public 
Administration, Business Administration or related field (Associates or Bachelors).  Ten (10) 
years experience in municipal law enforcement of which five (5) of those years in a 
supervisory or administrative capacity is desired.  Arizona Peace Officers Standards and 
Training (POST) certification is required within 90 days of appointment as well as a 
residence within the City of Page limits. A combination of comparable experience and 
education will be considered. Ideal position for the outdoor enthusiast as there are 
numerous opportunities for boating, fishing, swimming, water skiing, hiking, 4-wheeling, 
golfing, photography, and much more.  Page is considered an isolated community located 
300 miles North of Phoenix, Arizona.  Temperatures are moderate ranging from the mid-
40's in the winter to mid-90's in the summer with low humidity. 
Position closes on January 2, 2008.  Salary dependent on qualifications. 
Please send resume, City of Page application (application may be downloaded from 
www.cityofpage.org) and salary history to: Human Resources Director, City of Page, P.O. 
Box 1180, Page, AZ 86040 or fax to 1-928-645-4244.  
The City of Page is an EEO employer and a Drug Free Workplace. (TDD 928-645-4216)   
 
 
Position:  Police Bureau Manager  
Agency:   City of Peoria 
Salary:  $68,926-$93,907  
Deadline:   December 7, 2007 
Plans, organizes, directs and coordinates the activities of the Staff Services, 
Communications, Technical Services, or the Strategic Planning Bureau. Performs highly 
responsible technical staff assistance to the Deputy Police Chief and Deputy Director. 
SUPERVISION RECEIVED AND EXERCISED 
Receive general direction form the assigned Division Deputy Police Chief or Deputy Director. 
Supervises professional and administrative staff assigned to the Bureau. 
ESSENTIAL DUTIES AND RESPONSIBILITIES 
The duties listed below are intended only as illustrations of the various types of work that 
may be performed. The omission of specific statements of duties does not exclude them 
from the position if the work is similar, related or a logical assigned to this class. 
GENERAL ASSIGNMENT 
• Plans, directs, supervises, and coordinates the activities of personnel assigned to the 
Bureau as the operating manager of this Bureau. Observes, inspects and monitors the 
behavior of subordinate employees to ensure compliance with departmental standards of 
performance and conduct 
• Directs the preparation of required Division, Department, CALEA, and other reports and 
records; ensures timely submission, evaluates as necessary 
• Conducts studies on staffing needs and other operational issues, as needed 



• Participates in recommending the appointment of personnel; participates in establishing 
and monitoring employee performance objectives; prepares and presents employee 
performance reviews; provides or coordinates staff training; works with employees to 
correct deficiencies; implements discipline procedures, coordinates and expedites employee 
grievances; recommends employee terminations 
• Effectively administers a variety of special programs and project activities 
• Assists in the development and implementation of general Police Department goals, 
objectives, policies, and procedures 
• Develops and tracks performance measures 
• Represents the Police Department and City by serving on committees and attending 
various meetings 
• Prepares budget requests, estimating and anticipating changes in the level of service 
required and new equipment needed and continuously monitors, administers, and reports 
on the budget after approval and adoption 
• Designs and implements a staff development system consistent with the Department’s 
goals and objectives and enthusiastically promotes the professional growth and recognition 
of all employees 
• Maintains information, prepares reports and uses information and analysis to anticipate 
potential issues/trends and implements appropriation actions 
• Establishes operational performance indicators and measures them to ensure results 
• Performs related duties as assigned 
DISTINGUISHING CHARACTERISTICS  
Staff Services Role 
• Develops and implements models and systems pertaining to training, accreditation, 
recruiting, hiring and background investigations; analyzes and evaluates study results 
• Coordinates and participates in the recruitment, selection, specification, and classification 
of Police Department positions.  
• Keeps current on federal, state, and local legislation and regulations concerning 
employment law as well as practical training requirements from AZ POST (Arizona Peace 
Officer Standards and Training), recommends related City actions/strategies 
• Coordinates with City departments and others in the development and implementation of 
operating policies and procedures relating to employment and training issues 
• Prepares and presents public relations and educational information regarding Staff 
Services Bureau operations; responds to requests for information from agency 
representatives and the general public; represents the various Staff Services Bureau 
components at meetings, as delegated 
• Works effectively and cooperatively with all customers, the general public, and staff of 
City, county, state and federal agencies 
• Creates a positive and optimistic work environment, maintaining the self-confidence and 
self-esteem of others 
• Establishes and maintains an effective response system for ongoing internal/external 
customer feedback 
Communications Role 
• Develops and implements technical models and systems pertaining to communications; 
analyzes and evaluates study results 
• Manages and coordinates the Police Department Communication functions 
• Maintains the skills and certifications necessary to function as a Telecommunications 
Operator by staying current on laws and codes, operating various center equipment, and 
continuing operational proficiency of Operator 
• Manages all equipment/technology issues of the Communications Center by maintaining 
wide knowledge base, ensuring uninterrupted service of 911 equipment, providing basic 
troubleshooting and maintenance, and researching/developing new systems to improve 
public safety services 



• Coordinates and participates in the selection, specification, maintenance, design, 
modification and installation of the communications systems and equipment including the 
Computer Aided Dispatch System (CAD), telephone, two-way radio equipment, console 
radio transmitters and receivers, antennas, (closed circuit television) and base and repeater 
radio station equipment. Insures all technical problems arising in or resulting from the 
operation of communications systems and equipment are corrected 
• Keeps current of federal, state, and local legislation and regulations concerning the 
telecommunication industries, recommends related City actions/strategies 
• Coordinates with City departments (and federal, military, state and local governmental 
and emergency service agencies) in the development and implementation of 
communications operating policies and procedures 
• Assures the security and operational integrity of the Communications Center facility and 
equipment 
• Prepares and presents public relations and educational information regarding 
Communications Center operations; responds to requests for information from agency 
representatives and the general public; represents the Communications Center at meetings, 
as delegated 
Technical Services Role 
• Develops and implements technical models and systems pertaining to Records 
Management, Property & Evidence, and Information Technology; analyze and evaluate 
study results 
• Manages and coordinates the Police Department support functions 
• Maintains the skills and certifications necessary to function as a System Security Officer by 
staying current on laws and codes, operating various computer related equipment, and 
continuing operation proficiency 
• Manages all equipment/technology issues of the Records Management, Property & 
Evidence, and Information Technology functions by maintaining a wide knowledge base, 
providing basic troubleshooting and maintenance, and researching/developing new systems 
to improve public safety services 
• Coordinates and participates in the selection, specification, maintenance, design, 
modification and installation of the RMS, Property & Evidence. Insures all technical problems 
arising in or resulting from the operation of Department computer systems and equipment 
are corrected 
• Keeps current of Federal, State, and local legislation and regulations concerning the RMS 
and Property & Evidence, recommends related City actions/strategies 
• Coordinates with City departments and others in the development and implementation of 
operating policies and procedures relating to automated computer equipment 
• Assures the security and operational integrity of the Technical Services Bureau facilities 
and equipment 
• Prepares and presents public relations and educational information regarding Technical 
Services Bureau operations; responds to requests for information from agency 
representative and the general public; represents the various Technical Services Bureau 
components at meetings, as delegated 
Strategic Planning Role 
• Develops and implements the strategic planning function for the Police Department 
• Manages the Planning and Research function and analyzes trends impacting the law 
enforcement profession. 
• Manages the Crime Analysis, Statistical Analysis, Business Analysis, Accreditation, and 
policies function of the Department. 
• Analyzes and evaluates study results 
• Develops and implements models and systems pertaining to strategic planning  
• Keeps current on federal, state, and local legislation and regulations impacting law 
enforcement  



• Coordinates with City departments and others in the development and implementation of 
operating policies and procedures related to the planning function 
• Prepares and presents public relations and educational information regarding Strategic 
Planning Bureau operations; responds to requests for information from agency 
representatives and the general public; represents the various Strategic Planning Bureau 
components at meetings, as delegated 
• Works effectively and cooperatively with all customers, the general public, and staff of 
City, county, state and federal agencies 
• Creates a positive and optimistic work environment, maintaining the self-confidence and 
self-esteem of others 
• Establish and maintain an effective response system for ongoing internal/external 
customer feedback 
REQUIRED QUALIFICATIONS 
Bachelor’s degree from an accredited college or university with major course work in Police 
Administration, Management or related field. Five years or more of professional 
administrative experience in planning, coordinating, and managing communications, 
employment services, technical services, or strategic planning functions, with at least three 
years of this experience as a supervisor. Knowledge of the techniques of training, 
coordinating, supervising, and managing subordinate personnel assigned to the 
Accreditation, Background Investigations, Employment Services, Training, Planning and 
Research, or Strategic Planning components of the Department. Knowledge of federal and 
state laws, rules and regulations applicable to employment practices, training, and research.  
DESIRED QUALIFICATIONS 
Experience managing highly specialized technical programs and activities. Experience 
preparing, administering, managing and controlling a budget. Principles, practices, 
technology and trends in public safety administration. 
PHYSICAL AND MENTAL DEMANDS 
The physical and mental demands described here are representative of those that must be 
met by employees to perform the essential functions of this class successfully. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the 
essential functions. 
Physical Demands  
While performing the duties of this class, employees regularly are required to sit; talk or 
hear, in person and by telephone; use hands and fingers to operate computers and other 
standard office equipment; and reach with hands or arms. Employees are required to walk, 
kneel, stoop, climb and stand and to occasionally exert up to 10 pounds of force and/or 
negligible amount of force frequently to move objects. Specific vision abilities required by 
this job include close vision, the use of both eyes, ability to adjust focus and to distinguish 
basic colors and/or shades. 
Mental Demands 
While performing the duties of this class, employees regularly are required to use oral and 
written communication skills; read and interpret data, information and documents; analyze 
and solve problems; interact with the general public, vendors, public agencies, employees 
and others who may be encountered during the course of work. 
WORK ENVIRONMENT 
The work environment characteristics described here are representative of those an 
employee encounters while performing the essential functions of this class. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the 
essential functions. 
The employee spends substantial time indoors. The position is typically office or 
administrative work and is not substantially exposed to adverse environmental conditions. 
FLSA STATUS: Exempt DURING THE SELECTION PROCESS, ANY APPLICANT REQUIRING 



ACCOMMODATION FOR A DISABILITY SHOULD ADVISE THE HUMAN RESOURCES 
DEPARTMENT. 
Employment Hotline (Voice Only): 623-773-7105 
Human Resources (Voice/TDD): 623-773-7100 
EOE M/F/D/V 
AN EQUAL OPPORTUNITY EMPLOYER 
OPORTUNIDAD DE EMPLEO CON DERECHOS IGUALES 
8401 West Monroe St, Suite 110 - Peoria Arizona 85345 - (623) 773-7100 - Fax (623) 773-
7149 
 
 
Position:   Captain 
Agency:  City of Apache Junction Police Department  
Salary:  82,641 to $115,698   
Deadline:   12/14/2007 
Must possess a High School diploma or GED and Graduation from a regionally accredited or 
Arizona State registered college or university with a Bachelor’s degree plus three (3) years 
experience in a law enforcement agency holding the rank or position equivalent of 
Lieutenant or higher ranking. This is a professional administrative position in the Apache 
Junction Police Department responsible for management, supervision, and technical police 
work of a division. This position is responsible for decision making, independent judgment in 
the interpretation of rules and regulations and the application of State laws and City 
ordinances. Considerable latitude is permitted for independent actions within the framework 
of departmental policies and procedures. Directs and administers activities of a division of 
the police department; coordinates activities to ensure work performed is meeting the 
needs of the department; and reports unusual problems and progress of department 
operations. Serves as an integral part of the department’s management team and, as such, 
is responsible for coordinating and fostering inter-divisional activities and efforts, 
participating in the preparation of the annual budget; and maintaining controls on the 
budget. Commands, organizes, and directs activities of subordinated personnel during 
emergency situations as required, and directs the training and employee development 
programs of subordinate personnel. Studies the incidence, type, and severity of crimes 
occurring throughout the City of Apache Junction; adjusts or makes recommendations for 
the adjustment of staffing strength; prepares and supervises the preparation of necessary 
records and reports relating to activities; and reviews reports prepared and submitted by 
subordinates. Interviews applicants, initiates background investigations, and makes 
recommendations concerning appointment of new police officers. Supports the City’s 
policies, goals and objectives and works with management and city staff to achieve such 
goals and objectives 
For more information, contact: 
Janet Brooks, HR Analyst 
300 E. Superstion Blvd  
Apache Junction ,AZ  85219 
Phone: (480) 474-2617 Fax: (480) 474-5122 
Email: jbrooks@ajcity.net Website: http:// http://www.ajcity.net/Contribute/HR/jobs.htm 
An accurately completed Police Officer application form must be filed with the City of Apache 
Junction Human Resources Office, 300 E. Superstition Blvd., Apache Junction, Arizona, 
85219 by 4 p.m. Dec. 14, 2007. Only those applicants who appear to most closely match 
the specific requirements of the position will be invited to participate in the process 
 
 
 



CALIFORNIA 
 
Position: Assistant Police Chief    
Agency:   City of Visalia 
Salary: $7,757-$9,752   
Deadline:   January 9, 2008 
Visalia (pop. 120,000), located in California’s San Joaquin Valley, is searching for an 
Assistant Police Chief. The diverse community, centrally located between Los Angeles and 
San Francisco, is the commercial and cultural hub of the region as well as the county seat 
for Tulare County. Visalia is known for its quality of life, fine schools, small town charm and 
reasonably priced housing. The VPD has 193 FTEs (130 sworn) and an annual budget of 
approximately 24M. The community passed a 1/4 cent sales public safety tax that provides 
a secure revenue stream for additional Police and Fire personnel. The Police Chief is heavily 
involved in integrating the COPPS philosophy into the community and needs a strong 
Assistant to oversee day-to-day operations. The City is seeking a candidate who possesses 
strong leadership and management skills, is results-oriented, will mentor and develop staff, 
models ethical behavior, keeps projects on schedule, and establishes effective partnerships 
with other departments and is familiar with gang violence issues. Bilingual skills a plus. Two 
years or more of command experience as a division commander at the rank of Captain or 
higher and possess a BA/BS degree.  
Salary DOQ (Current range $7,757-$9,752/mo, up to $117,024 annually)3% @ 50 PERS 
Retirement and a comprehensive benefits plan. Filing Date: January 9, 2008 To Apply: Send 
a cover letter, resume, current salary and four professional references to Gary Brown (559-
732-9925) or Gary Rogers (541-330-8353). A detailed brochure is available at 
http://www.averyassoc.net.  
Avery Associates 
31/2 N. Santa Cruz Ave., Suite A 
Los Gatos, CA 95030  
Phone - 408.399.4424 
Fax - 408.399.4423 
Email - jobs@averyassoc.net  
 
 
 

 
FLORIDA 
 
Position:  Chief of Police  
Agency: City of Dunnellon   
Salary:  $44,170 - $51,480  
Deadline:  December 15, 2007  
(pop. 2,032) Salary: $44,170 - $51,480. Closing date: December 15, 2007. Call Nancy 
O'Brien at City Hall at (352) 465-8500 for more information and to find out how to apply 
 
 
 
 
 
 






































