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ARIZONA

Position: Chief of Police

Agency: Apache Junction

Salary: Salary to $120,000

Deadline: 03/07/2008

The City of Apache Junction, Arizona, the gateway to the legendary Superstition Mountains
approximately 35 miles east of Phoenix, is seeking a new Chief of Police. If you are a
creative and innovative leader with an inclusive management style coupled with a strong
customer service orientation, we invite your consideration of this outstanding career
opportunity. Apache Junction’s population of 42,000 residents (with a fall-winter population
of 70,000) anticipates significant growth of approximately 50,000 new residents within the
next decade. The City enjoys an average of 215 cloudless days a year. The Apache Junction
Police Department is supported by 98 employees (57 sworn / 41 civilian) and an annual
budget of 9.8 million. Apache Junction’s next Chief of Police will be a superior communicator
who is well versed in community policing and has an established track record of
implementing best practices and the demonstrated ability to build and maintain strong
relationships with the community, employees, and City leaders.

Specific requirements include 10 years of public safety command experience over one or
more major law enforcement divisions. A Bachelor’s degree is required, plus Arizona POST
certification within six months of employment. A Master’s degree may substitute for 2 years
of the required experience. Salary to 120,000’s depending on qualifications, supplemented
by a generous benefits package. Please submit cover letter, resume, current salary and six
work-related references by Friday, March 7, 2008 to:

Stuart Satow CPS Executive Search 241 Lathrop Way Sacramento, CA 95815 Tel: 916-263-
1401 Fax: 916-561-7205 Email: resumes@cps.ca.gov www.cps.ca.gov/search City website:
www.ajcity.net

For more information, contact:

Stuart Satow

Email: resumes@cps.ca.gov

Website: http: www.cps.ca.gov/sea

Position: Police Chief

Agency: City of Show Low

Salary: $79,000 - $90,000

Deadline: March 14, 2008

Starting Salary is $79,000 - $90,000 annually, plus a generous benefits package.

City of Show Low, hub of the beautiful White Mountains in northeastern Arizona, elevation
6,400 feet, population of 11,500 year-round residents, and seasonal population of
approximately 25,000, is seeking a highly skilled and innovative professional to lead, direct
and manage its police department. The new chief will be a community-minded leader who is
committed to professionalism, innovation and excellence; is willing to continue improving a
very successful community-oriented policing philosophy and integrate cutting-edge
technology; have highly developed communications/interpersonal skills, personal and
professional integrity; and have a diverse background in all aspects of law enforcement and
administration. The position of Police Chief is appointed by the City Manager and will
supervise a staff of 30 certified personnel, 15 civilians, and 21 voluntary senior patrol, with
budgetary oversight of 4.3 million dollars. Works closely with City Manager and other



department heads to ensure consistency throughout the organization in meeting the
priorities and goals of the City Council. Minimum requirements include a bachelor’s degree
from an accredited college or university, police executive leadership development programs,
and seven years of progressively responsible law enforcement experience, and/or an
equivalent combination of education and experience. The successful applicant shall have at
least three years experience in a command-level position and be AZPOST certified or have
the ability to obtain said certification within six months of employment. If interested in this
outstanding career opportunity, please submit your resume, City of Show Low application
form, with current salary and the names and phone numbers of five work-related references
to address below. For further information call (928) 532-4011, email ckakavas@ci.show-
low.az.us, or visit the City’s website at http://www.ci.show-low.az.us.

Human Resources Director

City of Show Low

550 N. 9th Place

Show Low, AZ 85901

(928) 532-4011

ckakavas@ci.show-low.az.us

First review of applications will begin on March 14, 2008, with the position being open until
filled.

*

CALIFORNIA REPUBLIC

CALIEORNIA

Position: Police Lieutenant

Agency: City of Davis

Salary: Not stated

Deadline: February 8, 2008

Under general director of the Police Chief, the successful candidate in this sworn position
will act as a division commander; serve as a liaison with various community groups; and
provide highly responsible and technical staff assistance to a Police Captain and/or Assistant
Police Chief. Qualifications: Any combination of experience and training that would likely
provide the required knowledge and abilities is qualifying. A typical way to obtain the
knowledge and abilities would be, six years of increasingly responsible experience including
three years as a Police Sergeant. Equivalent to the completion of a Bachelor’s degree from
an accredited college or university with major course work in police science and
administration, public administration, business administration, political science or related
field. Possession of a California POST Basic Certificate, California POST Intermediate
Certificate and California POST Supervisory Certificate is required to be considered for this
position. Possession of, or ability to obtain, an appropriate California driver's license.
Position information is available at www.cityofdavis.org/jobs

Position: Police Support Services Manager

Agency: City of Suisun City

Salary: $5,103 - $6,889 per mo

Deadline: March 14, 2008

The City of Suisun City (pop. 28,000). Under the general direction of the Chief of Police,
supervises and coordinates assigned non-sworn administrative and support services within
the Police Department including dispatch, records, property/evidence, code enforcement,



youth services, and supportive administrative functions such as budget and human
resources; supervises, assigns, reviews, and participates in the work of staff responsible for
providing assigned non-sworn Police Department support services and activities; ensures
work quality and adherence to established policies and procedures; and procedures; and
performs the more technical and complex tasks relative to assigned area of responsibility.
Visit www.Suisun.com

Position: Police Commander
Agency: City of Suisan City
Salary: $6,101-%$8,236 per month
Deadline: March 7, 2008
The City of Suisun City is seeking a dynamic Police Commander to become a part of our
growing department and community. Under administrative direction of the Police Chief, the
ideal candidate will direct, manage, coordinate and supervise the activities of the Police
Operations Division the Police Department. This candidate will also coordinate assigned
activities with other divisions, departments and outside agencies to provide highly
responsible and complex administrative support to the Police Chief. Suisun City is a
waterfront community located just 45 minutes from San Francisco and Sacramento.
With a population of 28,000, the City takes pride in its emerging waterfront district,
promising old town community, and its older and prospering neighborhoods. While
surrounded by growing urban areas such as Fairfield, Vacaville and Vallejo, the Suisun City
Police Department is positioned to build upon its small community atmosphere, while
staying abreast of unlawful activities found in more populated areas. The ability to blend
these two environments is critical to the success of our Police Department and new Police
Commander. The Department currently consists of 24 sworn police officers and 12 non-
sworn employees. The fiscal year 2006-2007 budget for the Department is $4.6 million.
The ideal candidate will be innovative and possess the ability to initiate proactive strategies
in the areas of patrol and investigations, while playing a significant role in the selection,
recruitment and training process. The incumbent will also possess the tools to create a
culture of strong leadership within the Police Department. This position requires a minimum
of six years of increasingly responsible law enforcement in all major phases of police work,
including three years of administrative and supervisory experience at a level comparable to
a Police Sergeant with the City of Suisun City. Experience working with culturally diverse
populations is also preferred.
We offer the following:
e Current Salary Range: $6,101-%$8,236 per month
e Retirement: PERS 3% at 50, employee share fully paid by City: City does not
participate in Social Security System except for the Medicare portion
e Health Program: The City participates in PERS, with several health plans available.
Employees may use a Flex spending account to select health, dental and vision
plans.
e Vacation: 10 days per year. 15 days after five years, 18 days after 10 years, 20 after
15 years,
Holidays: 11 paid holidays per year and 1 floating holiday
Executive Leave: 10 days per year in lieu of overtime.
Sick Leave: 12 days per year accrued at 1 day per month
Life Insurance: $100,000 of coverage
Deferred Compensation: City will match employee contribution up to $2,400 per year
Credit Union facilities are available
e A 9/80 work schedule, with City Hall closed every other Friday.
To be considered for this exciting career opportunity, please download an application from
our website at: www.suisun.com or contact the City of Suisun City Human Resources




Department. Complete applications will consist of a letter of interest, resume and salary
history with five work related references no later than March 7, 2008 to:

Police Commander Search Committee

City of Suisun City

701 Civic Center Blvd.

Suisun City, California 94585

The City of Suisun City is an AA/EOE

COLORADO

Position: Chief of Police

Agency: Sheridan Police Department

Salary: $82,490.00 -$90,945

Deadline: 02/22/2008

The ideal candidate should have a bachelor’s degree in police administration or a related
field, and 10 years of law enforcement experience with 5 years at a supervisory level.
Colorado Post certification is required and the successful candidate must pass a physical and
psychological evaluation in addition to the background check. Job Description online.

For more information, contact:

Mike Copp, City Manager

4101 South Federal Blvd.

Sheridan,CO 80110

Phone: (303)438-3310

Fax: (303)438-3398

Email: mcopp@sheridangov.com

Website: http://www.ci.sheridan.co.us

Please submit application (available on line or at City Hall) and resume by February 22,
2008 to: Mike Copp, City Manager, City of Sheridan, 4101 S. Federal Blvd., Sheridan, CO
80110.

GEORGIA

Position: Chief of Police

Agency: City of Unadilla

Salary: Not stated

Deadline: February 27, 2008

The City of Unadilla is accepting applications for the position of Chief of Police. A job
description and application can be picked up at the City Hall located at 1616 Borum Street
or by calling (478) 627-3022. The deadline to apply is February 27, 2008.




Position: Police Chief

Agency: City of Sylvester

Salary: Not stated

Deadline: Open until filled

The City of Sylvester is accepting applications for the position of Police Chief until filled.
Sylvester has a population of 6,000 and is located 20 miles east of Albany and 18 miles
west of Tifton. The Police Chief manages a department of approximately 29 employees with
22 sworn officers. Applicants must be POST certified and completion of Chief’s training
including Command College is highly desirable. A minimum of 5 years of progressively
responsible police supervisory experience is desired. Also preferred is a demonstrated
understanding of, and commitment to community-oriented policing. It is preferred that
candidates also have an understanding and experience in financial and human resource
management. A bachelor’s degree in Criminal Justice, Public or Business Administration or
related field is preferred; however, consideration will be given to those candidates with an
equivalent combination of education and experience. Grant writing experience is desirable.
Application should include a letter of interest and salary requirements. Salary is based upon
experience. Finalist for the position will include persons with a record of achievement and
strong leadership traits and abilities. Position is open until filled. The City offers a retirement
plan and health insurance. Send applications and resumes to:

City Manager

ATTN: POLICE CHIEF APPLICATION

City of Sylvester

PO Box 370

Sylvester, Georgia 31791.

No telephone calls will be accepted. The City of Sylvester is an EOE and considers applicants
without regard to gender, race, religion, color, or creed.

x
ILLINOIS

Position: Chief of Police

Agency: City of Highwood

Salary: DOQ

Deadline: 03/01/2008

The candidate must possess the ability to develop a good working relationship with other
area law enforcement agencies and have a minimum of 10 years progressively responsible
law enforcement experience, including 5 years of supervisory and/or management
experience. A bachelor's degree in criminal justice or related field is required. An advanced
degree is preferred. Completion of additional specialized programs such as FBI National
Academy, Southern Police Institute or Northwestern Center for Public Safety School of Staff
and Command is also highly desirable. Spanish speaking a plus. The City of Highwood,
located 28 miles north of Chicago seeks a Chief of Police. The person desired will be an
experienced law enforcement professional with skills in planning, supervision, and staff
development who is committed to community service, with outstanding leadership and
administrative skills. For more information, contact:

Sue Henley

17 Highwood Ave.

Highwood, IL 60040

Phone: (847)432-1924




























































